You shy In social situg
-Ccharge approach.

More outspoken and take

behaviors to happen. You rea

Ct to the people and objects in your environment
baaed on your personality. From your personal preferenc

s 10 your career choice, every aspect of your
Uife is affected b our personality.
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e Big Five-Factor Theory of Personality

Cattell’'s and Eysenck’s theory have been the subject of considerable research, which

as led some theorists to believe that Cattell focused on too many traits, while Eysenck
. used on too few.

F lg Five® theory emerged. This five-factor model of personality represents five core traits that

feract to form human personality. While researchers often disagree about the exact labels
Oreach dimension. the following are described most commonly:

aversion-ranges from sociable, talkative. fun-loving at one end lo sober,reserved, cautious at the other.
*greea bleness-ranges from good-natured,cooperative, trusting (o Irritable, suspicious & uncooperative
; Onscieritiousness-ranges from well-organized, careful, responsible lo disorganized, careless, unscrupuious
euraticismi-from poised, calm,composed (o nervous, anxious, excitable

‘ penness-from imaginative,sensitive, intellectual to down-to-earth, Insensitive, crude




